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2021 Goals
Achieve ATD CARE (Chapter Affiliation 
Requirements) Plus Status

Sponsor Oklahoma ATD Statewide 
Conference

Enhance and Increase Membership 
Engagement

Build Social Media Presence on LinkedIn

Provide Programming in Alignment with ATD 
Capability Model
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1.To strike from the Bylaws the word ‘physically’ and ‘in 
person’ to just say ‘meet’ in all Articles in the Bylaws 
where it currently exists

2.Eliminate Article IV (to eliminate the VP of Digital 
Media position)

3.Move VP of Digital Media responsibilities to VP of 
Marketing responsibilities

4.Rename VP of Marketing to VP of Communications
5.Make technical adjustments in the Bylaws text to 

reflect the above

Bylaws Amendments Approved by the Membership 
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Finance



Category Description
2021 Approved 

Budget
2021 Actual

INCOME

ATD ChIP/Membership Fees 1,500.00$                2,487.82$                

Meeting Fees 4,000.00$                1,810.00$                

Membership Dues 5,150.00$                1,275.00$                

ATD Meeting Sponsorship 1,000.00$                250.00$                    

ATD Newsletter Sponsorship 200.00$                    -$                          

Special Event - Training 3,000.00$                -$                          

Networking Event Sponsorship 300.00$                    -$                          

Networking Event Fees 400.00$                    10.00$                      

Special Event - State Conference 10,000.00$              6,507.01$                

Special Event- State Conference Sponsorships 3,000.00$                2,000.00$                

TOTAL INCOME 28,550.00$              14,339.83$              

Income and Expense Report for 2021

Association for Talent Development Tulsa Chapter

Category Description
2021 Approved 

Budget
2021 Actual

EXPENSES
Board Expense

National ATD Dues -$                          179.00$                    

Retreat 120.00$                    -$                          

ATD Leader's Conference (ALC) 3,500.00$                700.00$                    

Treasurer Expense 350.00$                    -$                          

Annual Audit 1,300.00$                1,260.00$                

TOTAL Board Expense 5,270.00$                2,139.00$                

Communications Expense

Go Daddy Email 540.00$                    646.92$                    

Wild Apricot Web Site 1,700.00$                1,536.00$                

SurveyMonkey & Virtual Meeting Subscriptions 808.00$                    539.95$                    

PO Box Subscription 92.00$                      118.00$                    

Marketing 250.00$                    -$                          

TOTAL Communications Expense 3,390.00$                2,840.87$                

Meeting Expense

Facility Charge 500.00$                    -$                          

Meals-Food 2,000.00$                -$                          

ATD December Special Program 200.00$                    123.30$                    

Recognition Items 700.00$                    -$                          

TOTAL Meeting Expense 3,400.00$                123.30$                    

Membership Expense

Membership Development/Appreciation 400.00$                    920.82$                    

New Member Appreciation/Recognition 400.00$                    -$                          

TOTAL Membership Expense 800.00$                    920.82$                    

Misc. Expenses

Online Payment Processing Expense 1,000.00$                246.06$                    

Oklahoma ATD State Conference 10,000.00$              8,962.70$                

Other Special Event Expense 1,500.00$                -$                          

Insurance 1,200.00$                1,070.24$                

TOTAL Misc Expense 13,700.00$              10,279.00$              

TOTAL EXPENSES 26,560.00$              16,302.99$              

OVERALL TOTAL 1,990.00$                (1,963.16)$              



Assets Liabilities

Arvest Checking Account 5,531.77$      Accounts Payable -$            

Arvest Money Market Account 15,001.82$     

Cash 73.30$           Taxes Payable -$            

Accounts Receivable in Wild 

Apricot* -$              Total Liabilities -$            

(Less doubtful accounts)** $0.00

Net Assets Unrestricted Net Assets 20,606.89$  

Temporarily Restricted Net Assets -$            

Permanently Restricted Net Assets -$            

Total Cash Assets 20,606.89$     Total Net Assets 20,606.89$  

Total Assets 20,606.89$     Total Liabilities Plus Net Assets 20,606.89$  

**Doubtful Accounts are unpaid invoices greater than 90 days old with Unknown Status 

ATD Tulsa Chapter

Statement of Financial Position as of December 31, 2021

* Accounts Receivable 
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Programming



Date Monthly Program Meeting
Number 

Registered
Number 

Checked-In ATD Capabilities

12/10/2021 December: Trainer Throwdown 12 11
Technology Application; Training Delivery and Facilitation; Learning 

Sciences; Collaboration and Leadership

11/19/2021
November: Three Insights From the ATD International Conference and 

Exposition (ATD 2021) 
10 9

Business Insight; Organizational Development and Culture; 
Communication; Cultural Awareness and Inclusion; Technology 

Application; Emotional Intelligence and Decision-Making

9/17/2021

September: All Leadership is Change Leadership: Effective Change 
Management Strategies in Our New Normal presented by Kimara

Mayberry 
11 8

Career and Leadership Development; Change Management; 
Organizational Development

8/20/2021
August: 7 Simple Rules For Making Slides That Make Sense - presented 

by Wendy Gates Corbett 
21 20

Instructional Design; Training Delivery and Facilitation; Technology 
Application

7/16/2021
July: The Skillset Economy: Leveraging Learning & Development Strategy 

to Win the Battle for Talent presented by Jon Tota
11 10

Career and Leadership Development, Life Sciences, Training Delivery and 
Facilitation

6/18/2021
June: Copyright Law for Learning Professionals: Shedding Some Light -

Presented by: Barbara C. Ingrassia, MLS, AHIP, CCM, DCL
28 24

Building Personal Capability: Compliance & ethics, Communication, 
Lifelong Learning Developing Professional Capability: Instructional Design, 

Knowledge Management, Training Delivery & Facilitation

5/21/2021 May: Tips and Tricks for Training in Zoom 20 16
Training Delivery and Facilitation; Technology Application; Future 

Readiness

4/23/2021
April: Results Through Relationship Intelligence with Strength 

Deployment Inventory 2.0 
32 21

Communication; Collaboration and Leadership; Emotional Intelligence and 
Decision Making

3/19/2021
March: The Power of Performance Feedback presented by Amber 

Vanderburg 
18 16

Communication, EQ & Decision Making, Collaboration & Leadership,  
Organizational Development & Culture, Cultural Awareness & Inclusion, 
Talent Strategy & Management, Performance Improvement, Career & 

Leadership Development, Change Management, Lifelong Learning, 
Coaching, Data & Analytics, Evaluating Impact, Future Readiness

2/19/2021
February: Create Level 2 Quizzes & Tests That Actually Measure 

Something presented by Ken Phillips, CPTD 
26 24

Evaluating Impact, Skill In Creating Data Collection Tools, and 
Knowledge of Models And Methods For Assessing The Impact of Learning 

and Talent Development Solutions

1/29/2021
January: Insights from the 2020 State of the Industry: Talent 

Development Benchmarks and Trends by ATD Research 
21 13

Lifelong Learning; Collaboration and Leadership; Knowledge Management; 
Data and Analytics

Total for 11 Program Meetings 210 172

Average 19.09 15.64
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ATD Oklahoma Statewide 
Virtual Conference 
#ATDOK21
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Communications
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Membership



ATD Tulsa Membership Report 
as of January 1, 2021

Membership Level #

Power Member (ATD + ATD Tulsa) 45

Associate Member (ATD Tulsa only) 39

Student Power Member (ATD + ATD Tulsa) --

Student Member (ATD Tulsa only) 2

Total ATD Tulsa Membership 86

Percent Power Member 52%

ATD Tulsa Membership Report 
as of December 31, 2021

Membership Level #

Power Member (ATD + ATD Tulsa) 51

Associate Member (ATD Tulsa only) 21

Student Power Member (ATD + ATD Tulsa) 1

Student Member (ATD Tulsa only) 1

Total ATD Tulsa Membership 74

Percent Power Member 69%









Mission Accomplished!

Achieved ATD CARE (Chapter Affiliation 
Requirements) Plus Status

Sponsored Oklahoma ATD Statewide 
Conference – Accessibility By Design

Enhanced and Increased Membership 
Engagement

Built Social Media Presence on LinkedIn

Provided Programming in Alignment with 
ATD Capability Model



Thank you for reading our ATD Tulsa 2021 Annual 
Report! If you have any comments or questions, 

contact Linda Jenkins, Past President at past-
president@tdtulsa.org or 918-808-6935.

mailto:past-president@tdtulsa.org

